P.R.I.S.M. training & development


Section 4~The Development Record

The Development Record is your Record of Achievement.  It is a culmination of your development activity to date and is a distillation of it.

Key Dates

The key dates are your dates.  It is likely to be the dates when you passed an exam, or when you completed an external learning event.

What did I do and what was the method of learning?

Under `what did I do and what was the method of learning’, you should record it in a `pen portrait’ format.

Why did I do it ?

Under `why did I do it’, go back and access your original motivation and enter it in the box.

How will this be used in the workplace?

This is the most important entry of all.  It is the means of recording how you will transfer the learning to the workplace.  As an outcome, it justifies the time, effort and expense of the learning.


