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Section 3~The Activity Record

If we can continue the analogy of charts and compasses and things nautical, the Activity Record is your log on which you record your `day’s progress’.  It is designed to make you think about what it is you have learned, how you know you have learned and what additional areas of support you need.  Without some record of what you have done, it would be too easy to `make believe’ you had completed the task and learned from it.

The objective should relate back to the Action Plan and those areas which you said you wanted to learn.  

The method of evaluation is important because it makes you do something to check understanding.  In the attached example, it would be easy to evaluate because you would be able to check your answers, but it might not be so easy with other objectives.  You may need to evaluate your learning by asking your mentor to test your understanding or your line manager.  Do not forget to record any areas of doubt or uncertainty so that you may have a record of your areas of development.

Finally, you must record how each activity fits into your overall plan and how it is pushing you on your way.

An example follows.

